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Phone: (713) 348-3917 Location: 301 Sewall Hall
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(713) 348-3901 (713) 348-3901
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Course Overview

The purpose of this course is to provide you with a broad introduction to many of the major
themes that characterize today's social psychology. It will be impossible to touch upon all of
the phenomena of interest to social psychologists; however, in combination with the readings
from Myers'’s textbook, I will try to provide you with a comprehensive view of the field.
Additionally, Malcolm Gladwell's book Blink provides an accessible account of social
psychological research with particular emphasis on psychological processes that occur outside
of our awareness. Finally, I have supplemented several topics with readings from social
psychological journals to provide both a classic and “cutting edge” view of areas not covered by
Myers or Gladwell. Generally speaking, lectures and discussions will use the readings as a
starting place for covering additional topics and studies. This should pose no problem; the
books are easy to understand, and you will be exposed to a broader array of topics this way.

As the course instructor, I have several goals for each student to accomplish this term:

1. Pursuit of knowledge concerning how social psychology is generally defined and what
the major questions of interest are within the field.

2. Understanding of each of the major topics of basic social psychological research:
* The Self * Social Influence
» Social Cognition e Group Dynamics
* Attitudes and Behavior * Interpersonal Attraction
e Emotions * Aggressive Behavior
* Evolutionary Psychology and * Helping Behavior

Gender Differences * Prejudice

3. Understanding of the variety of ways that social psychology can be applied to other
fields of interest.

4. Firsthand experience in reading classic and contemporary research within the field of
social psychology.

5. A lasting awareness of just how widespread social psychological principles are to one's
daily lives.



Class Meetings

Classes will be held on Mondays, Wednesdays, and Fridays at 9:00 AM to 9:50 AM in 301 Sewall
Hall. Because class discussion and assigned readings will overlap only partially, class
attendance is essential for acquiring the content of this course and will be used in determination
of final grades. If you cannot attend class, I would highly recommend dropping the course.

Assigned Readings and Materials Needed for the Course

Myers, D. G. (2007). Social psychology (9" ed). New York, NY: McGraw-Hill.

Gladwell, M. (2005). Blink: The power of thinking without thinking. New York, NY: Little, Brown,
and Company.

Also, there are several articles and chapters that I've put together to supplement the above
readings. I'll post .pdf versions of these readings so that you can print them.

Exams (and policy for exam absences)

There will be four exams during the semester and one final cumulative exam. The lowest grade
of these five exams will be dropped. So, if you do well on the first 4 exams, then you do not
need to take the final. Also, if you cannot be present for an exam, then you do not need to
provide me with an excuse... you simply drop that exam. Note that this policy eliminates
difficulties associated with whether an excuse is good enough to warrant missing an exam. All
excuses are good enough to drop one exam, but no excuse is good enough to drop a second
exam. So, if you are concerned about the possibility of an emergency absence, then my advice
is to do well on the other four exams just in case.

If you know in advance that you will miss an exam, then there is the possibility for one other
option. If you have a good, verifiable reason for missing the exam, you can arrange with one
of the TA's to take the exam early (no more than 2 days early). I would ask that you be
extremely flexible when scheduling these exams, as the TA's will be sacrificing their time for the
sake of yours. Also, you must make these arrangements at least 1 week prior to when you are
to take the exam.

The four retained exams will constitute 92% of your grade in the class, will be based on
lectures, readings, and other class activities, and will likely vary in format (i.e., some multiple
choice, some short answer, maybe an essay question or two, etc.). Although the first four
exams are not meant to be cumulative, they may require that you know material from earlier
topics. So, please do not learn for the exam and subsequently flush all learned information
(this is something that social psychologists have studied, called the Zeigarnik effect after the
researcher who first studied it).



Participation in Psychological Research

This course, as with all psychology courses, encourages students to gain experience with the
methods and ideas underlying modern psychological research. These experiences include such
things as learning about research through lectures and colloquia, serving as a participant in
psychology experiments, and reading research articles. Therefore, you will be expected to
complete at least 5 hours of participation. Just so there's no confusion, I will spell it out here:
There are three ways that you can earn participation credit. The most obvious way is to
actually participate in a psychology experiment. To do this, you must sign up using
Experimetrix — an online experiment scheduling system (http://www.experimetrix.com/Rice).
Different experiments take different amounts of time and so they are worth different amounts
of credit. It's fairly self-explanatory, but please ask one of the TA's if you have a question.
Another way to earn participation credit is to attend psychology departmental colloquia. These
usually are given by well-known psychologists from around the country who come to Rice to
discuss their research. Here's a link to upcoming colloquia:
http://www.ruf.rice.edu/~psyc/colloguia/index.html (only the colloquia listed on this page will
count toward participation credit). I (or one of the TA's) will almost always be at the
departmental colloquia, so if you decide to attend, just find one of us before or after the talk
and let us know you attended (1 hour of credit per colloquium... yes, even if it runs a little late).
A final way of earning participation credit is to read and write a 2-page summary of any journal
article found in either the Journal of Personality and Social Psychology, Personality and Social
Psychological Bulletin, or Journal of Experimental Social Psychology (all of which are available
online from Rice's library). Each summary is equivalent to one hour of participation credit.

You will not receive a grade for these participations, but failure to complete this requirement
will result in reductions of your final grade at the rate of 0.5 points per deficient participation;
thus, only completing 3 of the 5 required participations would result in one point being
subtracted from your final average in the course.

Daily Experience Diaries

Much of social psychology involves understanding the daily experiences of individuals in a social
world. One method by which we can all gain a better understanding of these experiences is by
documenting them as close to when they occur as possible. Therefore, one of your tasks in this
course will be to complete a daily survey of your experiences for a period of 3 weeks (weekends
included). At the end of this period, I will run some very basic analyses on the data (all of
which will be anonymous and in aggregate form, of course). At the end of the semester, I'll go
over the results in class. Hopefully, this project will help you gain a little insight into the
patterns and connections in your own daily lives. If not, then successful completion will at least
get you an easy 8 points toward your final grade.

All aspects of this course are bound by the honor principle. All exam work should be your own,
independent work. Also, please refrain from looking at past students’ exams. Any student who
engages in scholastic dishonesty, inadvertently or not, will be reported directly to the honor
council. The Rice University Honor Code prevents any exceptions to this rule.



Learning Disabilities

Some students with disabilities (physical, learning, or psychiatric) fail to identify themselves to
the professor UNTIL a problem arises. I encourage students with such disabilities, including
"invisible" disabilities like chronic diseases, learning disabilities, and psychiatric disabilities to
discuss with me at the beginning of the course, after class or during my office hours,
appropriate accommodation that might be helpful to you. All discussions will remain
confidential. Additionally, students should consider contacting appropriate resources such as
the Disabled Student Services in the Ley Student Center.

Grading Polic

Final grades in this course will be calculated based on the following components (note that only
four of the five exams will be included in your grade):

23 pts Exam 1

23 pts Exam 2

23 pts Exam 3

23 pts Exam 4

8 pts Daily Experience Diaries
23 pts Final Exam

100 pts Possible Total Points

Final Letter Grades will be distributed as follows:

100 - 98 % = A+ 97% —93% = A 92% — 90% = A-
89 — 87 % = B+ 86% — 83% =B 82% — 80% = B-
79-77 % =C+ 76% — 73% = C 72% — 70% = C-
69 — 67 % = D+ 66% — 63% =D 62% — 60% = D-
50-0%=F

Final Disclaimer

For unforeseen reasons, it sometimes becomes necessary to adjust the syllabus and/or
schedule. Although we will try to follow the format and schedule presented within this syllabus
as closely as possible, I may find it necessary to make alterations throughout the semester.



Course Outline

DATE TOPIC ASSIGNMENT (to be read before class)
Mon . . . .

1/5 Syllabus and Course Overview Buy Books; Begin Readings

Wed Introduction to Social . . .

1/7 Psychology Myers, Ch 1: Introducing Social Psychology
';79 Methods of Social Psychology

I;’I/cir; The Self Myers, Ch 2: The Self in a Social World
SOCIAL THINKING

Wed .

1/14 Self-Regulation Nelson (1993)

Fri Perceiving and Understanding . . .

1/16 Others Myers, Ch 3: Social Beliefs and Judgments
Mon

1/19 MLK, Jr. Day — No Classes

Wed . .

1/21 Mental Shortcuts Gilovich & Savitsky (1996)

5723 Attitudes Myers, Ch 4: Behavior and Attitudes

Mon L . .

1/26 Explicit and Implicit Attitudes

\{\;gg Behavior and Attitudes Festinger & Carlsmith (1959)

Fri

1/30 Exam #1

SOCIAL INFLUENCES

I;/I/c;n Evolutionary Social Psychology Myers, Ch 5: Genes, Culture, and Gender
Wed

2/4 Gender Issues

;76 Emotion Schacter & Singer, 1962; Ekman, 1992
Mon .

2/9 Emotion II Gross, 2001

Wed Conformity, Obedience, & . .

2/11 Social Influence Myers, Ch 6: Conformity

;713 Group Influence Myers, Ch 8: Group Influence

Mon :

2/16 Group Dynamics

Wed Persuasion

2/18

;720 Attitude Change Myers, Ch 7: Persuasion

Mon

2/23

Movie: 12 Angry Men




Wed Movie: 12 Angry Men

2/25
Fri
2/27 Exam #2
2/28 — i
3/8 Spring Break
SOCIAL RELATIONS
I:\),/I/c;n Prejudice Myers, Ch 9: Prejudice: Disliking Others
Wed A
3/11 Prejudice (cont.)
5713 Aggression Myers, Ch 10: Aggression: Hurting Others
Mon .
3/16 Aggression (cont.)
Wed . Myers, Ch 11: Attraction and Intimacy: Liking and
3/18 Attraction Loving Others
Fri : .
3/20 Close Relationships
g’l/gr; Altruism Myers, Ch 12: Altruism: Helping Others
Wed
3/25 Exam #3
APPLICATIONS
Fri . . .
3/27 Social Neuroscience Cacioppo (2002)
g/l/%% SP Applied to the Marketplace Guest Lecture, readings TBA
X\ﬁd SP Applied to the Courtroom Myers, Ch 15: Social Psychology in Court
Fri
4/3
2"/%” SP Applied to Physical Health Pennebaker & Beall (1986) and Cohen (1996)
X\;gd SP Applied to the Workplace Salovey & Mayer (1990); Greenberg (1988)
Fri - .
4/10 Finish Applied to Workplace
24/32 SP Applied to Mental Health Myers, Ch 14: Social Psychology in the Clinic
Wed
4/15 Exam #4
Fri Discussion of Daily Diary

Projects and Course
4/17

Wrapup
Mon

412 Scheduled Final Exam




